GCG Risk Management, Inc.

OSHA's Form 300A-Injury/Illness
Summary Posting Requirements

Greetings!

As part of our ongoing Health & Safety Training program we bring you "OSHA's Form
300A-Injury/lllness Summary posting requirements". We have included the links to
important requirement updates, helpful information and necessary forms.

Under OSHA's recordkeeping regulation, certain covered employers are required to
prepare and maintain records of serious occupational injuries and illnesses using the
OSHA 300 Log. This information is important for employers, workers and OSHA in
evaluating the safety of a workplace, understanding industry hazards, and implementing
worker protections to reduce and eliminate hazards.

However, there are two classes of employers that are partially exempt from routinely
keeping injury and iliness records.

e First, employers with ten or fewer employees at all times during the previous
calendar year are exempt from routinely keeping OSHA injury and illness records.

e Second, establishments in certain low-hazard industries are also partially exempt
from routinely keeping OSHA injury and illness records. Due to changes in OSHA's
recordkeeping requirements that went into effect Jan. 1, 2015, certain previously
exempt industries are now covered. See the lists of both exempt and newly
covered industries for details
https //www.osha .gov/recordkeeping/ppt1/RK1exempttable.html

OSHA's Recordkeeping Rule https://www.osha.gov/recordkeeping20 14/records.html

Injuries and llinesses Recordkeeping Forms
https://www.osha .gov/recordkeeping/RKforms.html

What to Post?

February is OSHA posting time, and employers are required to fulfill the OSHA
requirement and post the OSHA 300A Summary of the OSHA 300 Record of Injuries &
llinesses Recordkeeping Log for the past year (2017). This posting must be done for the
period February 15 through April 30th inclusive. The posting must be in an area
accessible to all employees.

Remember All Employers must Report:

1. All work-related fatalities within 8 hours.
2. All work-related inpatient hospitalizations, all amputations and all losses of an eye
within 24 hours.



http://r20.rs6.net/tn.jsp?f=0018ON3tDFUo66Dwtk0YUqx6weuBqWqf9UmsneIJwIoB4EXqDOx3gZOdvojn0PqUdjhu8Zh0Fx2yVI4ljDmAE2JgVdIjUVEAvoCSaVatJxmGYuW74n7Nzupyus6AFEHEW7IGJL1a9GfSBtjcIzM97hHgr2y_2tfhVDlOkPTfLOWyCJcSq2g-b2Sz0SW3aHujPvfVhgjnKQ0z5l08-hSWXXNNMnaexl82JNo&c=&ch=
http://r20.rs6.net/tn.jsp?f=0018ON3tDFUo66Dwtk0YUqx6weuBqWqf9UmsneIJwIoB4EXqDOx3gZOdvojn0PqUdjhcEoRweeJ_vjlakjGUecW8BTCjLy2dKqxyp1jRNmbemK2tPRb3ks-wQUFXlgvaBJt_Awj62nyfSnN_P_UR0_f84FB98dJCechR7aLIZSgzVsJzhPYoFuQP4twGVPlyzn9qyRiDc6UnXfHgCgAoCdFtQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=0018ON3tDFUo66Dwtk0YUqx6weuBqWqf9UmsneIJwIoB4EXqDOx3gZOdvojn0PqUdjhPyrMsNAq6dBzFXrW_97NZJwYsIxCU1JH8NYJowdRVuQs1FYDdPiYhn0t2nKCrlF59yC3dPOJ_GPyNTr2hp9qGUjBjeiQgiJKGOVlv592X9aMD0tEtt7abeZbkLtLIR-F40fuBVH5hh0=&c=&ch=




